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Local Challenges for Global Success
BE: SAYY FYRYUa-—

FREASERSN HEHS
ZHESRE -

What are the most important skills needed to be successful in today’s world? Globalization offers opportunities for visionaries and those
able to challenge new ideas. Success in this rapidly changing world requires being able to adapt, predict, improvise and pioneer new ideas
while challenging old ones. At the core of this skill set is an awareness, understanding and acceptance that differences, risk or
uncertainty are not obstacles but resources.

J074=lb:

Andrew Reimann is from Vancouver, Canada and has a Ph.D. in Applied Linguistics from Macquarie University. He teaches classes on Comparative Culture
Studies and Intercultural Communication. His research interests include raising cultural awareness and communication strategies. His recent publications

include; Context, Culture and Communication, Culture Studies Handbook and Raising Cultural Awareness as part of EFL Teaching in Japan.
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A. Who Is a Community Leader? ;
What Is Required for a Field Worker? /

BET: PINY NILFILR FaEV—

PREANTITER BN, S

SHEBNE :

The character of a leader is very important in community development,

a community leader should be someone humble, action oriented, good

mobilizer and whom his or her community understands and respects him/her. [t

should be a person who has the spirit of a servant leader.

2074=b:

Bernard Timothy Appau is from Ghana. He has studied agriculture in the Philippines,

and Asian Rural Institute (ARI) in Tochigi, Japan. He teaches and practices organic

agriculture and community development in the Institute to train leaders from different

countries. He has also worked for development projects including food aid to refugees

from Ivory Coast in Ghana and distributed free treated mosquito nets to pregnant

women and children under 5 years old as part of his involvement in the Christian

Ministry.
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C. Second Generation of South Americans
in Japan: Building Professional Careers

HBEf: RT3y 7FH

FHERFERFE HEL

SHENE :

In spite of being stigmatized as academic underachievers, a
conspicuous but unfortunately still limited second generation of South Amerlcans are
building their professional careers in Japan or in their homeland. The discussion will
be focused on the determinant factors for overcoming academic adversity, the role of
bi-culture on their career paths, parental and institutional support, among others.
JO07«4—=lb:

Economic Advisor for the United Nations Development Program (UNDP) (1992-1993),
Economic Advisor on Public Policy at the Ministry of Finance of the Government of
Peru (1993-1997) . Since 2006 teaches courses of Latin American Studies at the
Faculty of International Studies, Utsunomiya University, Japan. She obtained her
Master of Philosophy in Economic Development and Policy Management, and pursued
doctoral studies at the Graduate School of International Political Economy (GSIPE) ,
Tsukuba University, Japan. Her research has been focused on endogenous growth
models and fiscal policy in Latin American countries, role of the state and
neo-liberalism, and education of Peruvian returnee children after being in Japan.

':P‘f&l«,U: Intermedlate Work Session..................

E. Building Mutual-Trust in Global Business

AT - Pl BRETF
HRARMTIL TO—/ILABIR—T v —
SHEERE :

Regardless of Japanese capital or foreign capital, companies have to
survive global competition under the borderless market. When you
got the opportunities to participate or lead the project across countries,
what kind of mind-set and skills you need?

074—lb:

B.A. from Osaka University, school of foreign studies. Human Resources Management
career at Mitsui Trust Bank, US Nomura Securities International, GE (General
Electric) Japan HR manager.

Ph.D. candidate of Keio University, Commerce of faculty, Phd School. Research
fellow of Economic Observatory, Keio University. Visiting researcher of Institute for
Transnational Human Resource Management Waseda University. Part-time lector at
International Business Communications, Takusyoku University. Foreign visiting lector
at Yon-Sei University (Korea), Business School. Volunteer English teacher of NPO
“Let's Talk Foundation” to support Rikuzen Takada.
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B. Thinking Through Walls

B EUYY N=NT

FHEXRFERFE B0

SHERE :

In this work group session we will be using the field of cultural
studies as a means to think through differences of thinking; in
this case, differences which create barriers that prevent understanding
and inhibit, if not prevent, international resolutions to important issues.
JO7«4=b:

In the International Department at Utsunomiya University | teach Cultural Studies - a
relatively new field that was established in Scotland in the 1960’s and grew out of a
Marxist perspective. Cultural Studies shows us how we can think through cultural
differences in productive and meaningful ways. During this seminar we will be using
the type of thinking characteristic of Cultural Studies so that we can skilfully manage
the demands of a global society.

E{LER® - 3Sa =3

D. Global Responsibility and Building
Bridges between Countries and Cultures _

HBE AANT UVY

HR=tHOMEES. kR, JrIa7I-P—FT«1Rk

AHEENE :

From my own path, address the issues of global responsibility, =

networking, and work and living practises. How to start building ties between countries

and cultures. How to prepare to fill a role and make a difference on the international

stage through education, work, and volunteerism.

2074=Ib:

Nikkei Canadian sansei, Linda Ohama, is a documentary filmmaker, visual artist, writer,

and educator, who has been working in film for over 20 years. Her documentaries

have been screened in the US, Canada, Europe, and Asia and received numerous

awards. Since March 2011, Linda has been involved in volunteering and support for

Tohoku, Japan.

s c9ses6eR 0206858020080 002860689¢e5938062868066835088¢006s=

BERH - BERSm

F. How to Change Japan into a
Refugee-Friendly Country

AT RE HED

TEEHRSEAFESRHAM (UNHCR) BE&. Yyvy—FUXH

SHERE :

Japan is a signatory to the Refugee Convention and has supported

the work of UNHCR or UN Refugee Agency as the second-largest

donor country. However, Japan has failed to offer asylum to those who ask protection.

The participants will examine the role of different actors and design a strategy for

change.

JOJ«4—lb:

After graduating from the Faculty of Law at University of Tokyo, Ms. Nemoto worked

as an announcer and reporter at TV Asahi Corporation. She joined UNHCR after

graduating from the School of International and Public Affairs, Columbia University,

where she earned master’s degree as a Fulbright scholar. Currently Ms. Nemoto works

as an independent journalist and serves as a member of the board of directors of the

Japan Association for UNHCR. She has released three books on refugees and writes

on human rights and humanitarian issues in various media.




